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What Is the lialson synergy
between Manpower and the

National Employment Service
(NES) in Mexico?
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— Manpower TDC
Scholarships, all
iInformation at:
www.empleo.gob.mx
following this path:
training options /
Manpower TDC
Scholarships.
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O Becas Manpower

TDC Manpower

El Servicio Macional de Emples 2 través d= =u nu=vo portal y Fundackin Manpower b= ofrecen |z posibilidad de
adquirir y Jdesamollar pu=vos conocimientos y habilidades laborsles por medic d=l Manpower Training and
Daevalopment Cantar.

Manpowsr Training and Development Center, otorgs becas timestrales pars més d= 1,B00 cursos en lines, =n 15
difmr=ntes idiomas, 200 d= =llos =n =spaficl y =nfocados =n dreas d= Megocios, Informétics y Tecnologias de la
Informacidn. Slgunos d= =stos cursos son: Office 2007, Soc Sigma, Ventas, St=ncién 2] ciient=, M=rcadot=cnis, S4F
¥ Contabilidad.

Para aco=der a los cursos, por favor sigues =stos s=ndilles pasos:

1.- De=carga =] Convenlo de Confidenclalidad
2.- Uénalo y =nvislo &l comeo slectrinico: skillwarne §manpower. com. mx.
3.- Recibird=s wn =-mail con ty pombre d= wseas y contrasefia para aco=der.
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* Regresar |~ Subir

Peri®érica Sur ha. 4271, Cal. Fuentes del Pedregal, Tialpan 14143, Méxica, D.F. Tekétona 01-800-341-20-20



http://www.empleo.gob.mx/

* Exchange meetings with
the State Employment
Service and Municipal are

conducted in person, work
is a development to be
carried out virtually.

* Program
CONCERTADORES: specific
personal National
Employment Service that
promotes vacancies and is
dedicated to attracting
candidates with the
required profile in the
field.

Strategies MLSP / Manpower

* "THE DAY OF
MANPOWER
RECRUITMENT, with

prior distribution in
Employment Services
and Services
delegational.




Liaison with other Employment Services

— Currently we hold liaison agreements with diverse
Employment Boards of both Public and Private
Universities, Higher Technical Education Schools, etc..
These agreements arise because Manpower cares about
tying labor market needs

with the  graduates’
profile from academic
institutions, in order to e Ty - [
achieve a reduction in |cEIm @
the growing talent

shortage we are facing in  {#g!
the world.
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Strengths and weaknesses of the liaison

between a private provider and employment
public services

Fortalezas

— Approach to job offers Institutions

— Knowledge of the profiles of peak demand in
the locality

— Specialized's detection profile
— Strategic Labor Market Information

— Provide information to reduction in the growing
talent shortage

— We offer local Labour




Strengths

— Massive recruitment
opportunity in Job Fairs

— Reducing time and costs of
recruitment and selection

— Recruitment of potential
candidates for each of the
vacancies we have

— Nationwide Coverage




Recommendations to enhance and improve this
llaison

—Establish a master plan with the
different actors of the process
(Municipalities, Schools,
Entrepreneurs, Candidates)

—Establish agreements to collaborate
in a Local, State and Federal level.

—Approach different Organizations that
can contribute with Resources




Recommendations to enhance and improve this
llaison

—ldentify local enterprises

—Count on a mapping of the population
that receive PES

—Partnerships with some academic
Institutions

—Partnerships or agreements with local
enterprises for :

Evaluations
Training
Conferences
Job offers




Supporting people and businesses to
make decisions in the
Contemporary World of Work
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