
OPENING REMARKS 
 
Thank you Ms. Camacho, 
 
Mr. Pilotti 
Mme Gosselin, sous-ministre du travail du Québec 
Government officials 
Representatives from CEATAL and COSATE 
Provincial colleagues 
Representatives from international organizations 
Distinguished delegates 
 
Good morning, 
 

 On behalf of my Minister, the Honourable Rona Ambrose, and the 
Government of Canada, I want to welcome you to this great city 
which celebrated, just last year, the 400th anniversary of its 
foundation. 

 

 I want to thank you all for making time to join us for this important 
workshop.  Your presence today underscores your commitment to 
the important principles and goals of the Inter-American 
Conference of Ministers of Labour. 

 

  We have come here today to share information, experiences and 
best practices about an important topic that affects the lives of so 
many workers and their families throughout the hemisphere.  This 
event is an opportunity to network, meet new colleagues, better 
understand the realities of our respective countries and learn from 
each other. 

 

 This activity builds on the previous workshop held in Ottawa, in 
November 2006, on Migrants, Labour Rights and Labour Market 
Programs.  This year's workshop will explore the impact of 
migration on sending and receiving countries in the context of the 
current global economic crisis as well as the role of labour market 
information systems in promoting the development of effective 
labour forces and adapted policies.   

 



 The scope and significance of migration has increased in the 
Americas in the last decade, involving every nation of the 
hemisphere and making it necessary for national governments to 
work towards transparent and orderly management of labour 
migration. 

 

 Canada is one of the largest recipients of immigrants in this 
hemisphere and will continue receiving permanent and temporary 
migrant workers to fill labour gaps with our aging population.  While 
the federal department of Citizenship and Immigration is the 
primary department responsible for managing the entry of foreign 
workers in Canada, immigration, whether temporary or permanent, 
touches on the mandate of various federal and provincial 
departments. 

 

 Temporary foreign workers help address labour market shortages 
and transfer new skills and knowledge for job creation in targeted 
areas. For the last 20 years, over 90,000 foreign workers enter 
Canada every year to work temporarily in jobs that help employers 
address skill shortages, or as live-in-caregivers.  In 2007 alone, 
Canada received 165,000 temporary foreign workers, many of 
whom had come to Canada before. 

 

 Labour migration brings benefits to both sending and receiving 
countries.  For sending countries, benefits include financial 
remittances, but also social remittances such as the transfer of 
skills, knowledge, democratic values when workers return home, 
as well as the creation of networks.  Receiving countries can better 
meet their market needs in a timely matter and benefit from other 
countries human capital investments. 

 

 This is not to say that there are no challenges.  Labour migration is 
a complex issue that involves the participation of various 
stakeholders, and there are many benefits and costs associated 
with it, for both sending and receiving countries.  Over the next two 
days, I hope we can discuss ways to promote what some call a 
“triple win” situation, where the benefits outweigh the costs for 
migrants, sending countries, and receiving countries. 

 



 In this context, investments in Labour Market Information (LMI) 
systems are becoming increasingly relevant, more so in the current 
international economic situation.  Understanding employment 
trends can guide policies that relate to the economy, immigration, 
labour mobility, training and education, and development.  
Information systems can help limit unemployment rates and identify 
training needs for future economic growth.  

 

 I am certain we will have many interesting issues to discuss over 
the next two days.  I wish you a very productive workshop and look 
forward to hearing your views and experiences on this subject 
matter. 

 
 
 


