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CSAWP facts & figures

 Started in 1966
 Participating countries:  Barbados, Jamaica, 

Mexico, OECS (Grenada, Antigua, Dominica, 
Saint Kitts & Nevis, Saint Lucia, Saint Vincent 
& the Grenadines, Monserrat) Trinidad 
&Tobago

 18,887 workers across Canada in 2004; 
15,123 in Ontario

 In all provinces except Newfoundland and 
Nunavut



CSAWP Partners



CSAWP workers’ rights 
in Ontario

Basic facts the study found

 Agriculture workers do not have the right to form 
a union in Ontario, but can become part of an 
association or work group

 CSAWP workers are covered by the Ontario 
Human Rights Code 

 Workers must have health insurance and be 
registered with the Workers’ Safety and 
Compensation Board

 Employers must provide free housing that has 
been inspected and meets local housing standards



CSAWP workers’ rights in 
Ontario

Good Practice

 Workers are less likely to be exploited by labour 
contractors because the program is managed by 
governments

 Farmworkers have contracts signed by the 
employer that state the rules for both workers and 
farm owners

 Rules about transferring workers from one farm to 
another are spelled out in the contract



CSAWP workers’ rights in 
Ontario

 Problems the study revealed

 Workers were reluctant to complain about housing 
or work conditions because they fear not being 
“named” to come back the next year

 23% of Mexican workers said they were moved to 
another farm without their consent



CSAWP workers’ rights in 
Ontario

 Making change happen

 Farmworkers are covered by revisions to the 
Occupational Health and Safety Act as of June 
2006

 Government agents are in a conflict-of-interest 
when there is a dispute between a farmworker 
and farm owner. An independent body should be 
set up to represent farmworkers when there is a 
dispute.



Wages and deductions

 Basic facts the study found

 Although farmworkers are supposed to be 
paid wages similar to those paid to 
Canadians, the study found that this was 
not always the case.

 Farmworkers pay Canadian income tax, 
CPP and EI premiums, but cannot claim 
regular EI benefits.



Wages and deductions

Good Practice

 In 2003 HRSDC and Statistics Canada 
did a survey of wages paid to 
farmworkers across Canada and set 
new wage rates for each province and 
for different kinds of farm products.  



Wages and deductions

Problems the study revealed

 Many farmworkers did not know they 
could apply for, or how to apply for EI, 
CPP or workers’ compensation benefits.

 Mexican workers need more Spanish-
speakers who can explain these 
programs to them.



Wages and deductions

 Making change happen

 Wages should be based on skills and 
experience.

 EI premiums could be directed to fund 
programs from which workers could benefit.



Farmworkers’ understanding 
of the program

 Basic facts the study found

 Many workers do not understand:

 Canada’s immigration laws

 Canadian and Ontario laws that apply to them

 The rules that apply to CSAWP



Farmworkers’ understanding 
of the program

 Good practice

 Some farm owners provide clear farm rules

 Community groups invite workers to information 
meetings to learn about their rights; they act of 
behalf of workers who are having problems with a 
farm owner. 



Farmworkers’ understanding 
of the program

Problems the study revealed

 Some workers were afraid to complain when they 
thought the rules were not being followed

 Farmworkers said they would like their working 
conditions inspected more often

 Some workers said they were forbidden by their 
employers to leave the farm.



Farmworkers’ understanding 
of the program

Making change happen

 A standard set of basic rules that apply to all 
farms

 The rules should be in English and Spanish

 Farm owners should help workers understand their 
human and employment rights.  

 Communities hosting farmworkers also need to 
understand workers’ rights so they can deal with 
problems that come up



Farmworkers’ understanding 
of the program

Making change happen

 Labour-sending countries

 Monitor labour laws

 Ensure enforcement of existing laws and regulations

 Make the terms of the contract clear to workers and 
employers



Farmworkers’ understanding 
of the program

 Making change happen 

 Labour-receiving countries

 Information for workers in the languages of all 
temporary workers, not only English or French

 Enforcing employment & immigration laws

 Statistics for monitoring and evaluating temporary 
worker programs



Health and safety

Basic facts the study found

 Farm machinery:

 50% of Caribbean and almost 40% of Mexican 
workers said they used farm machinery, but not all 
received training. They were concerned about 
safety.



Health and safety

 Basic facts the study found

 Pesticides 

 Ontario government regulations say all workers 
who handle Schedule 2 or 5 pesticides must 
have formal training

 Workers exposed to pesticides must wear 
protective clothing



Health and safety

Basic facts the study found

 Injury and illness

 33% reported injuries or illness on the job

 Many linked illnesses to working conditions



Health and safety

Basic facts the study found

 Hours of work and rest

 Mexican workers said they worked 10 hours a day 
and, on average, 7 days a week

 Jamaican workers said they work 9.5 hours a day, 
6.7 days per week, Barbadian workers said they 
worked 7 days a week



Health and safety

Basic facts the study found

 Pesticides

 88% of Jamaicans said they used chemicals or machinery, 
but only 23% said they received training

 Workers from Barbados, Jamaica and Mexico reported using 
or being exposed to Gramoxone; Mexican workers reported 
exposure to carbamate pesticides

 37% of Mexican workers said they had been asked to apply 
agrochemicals; 34% said they had to go into a field recently 
sprayed (just 10% said they wore special clothing and a 
mask)



Health and safety

Basic facts the study found

 Injury and illness

 25%-50% said they worked even when they were 
injured or sick because they did not want to lose 
wages

 Many Mexican workers reported work-related 
health problems after they returned home



Health and safety

Making change happen

 Machinery
 All workers who use farm machinery should 

receive training; training should be offered in 
Spanish for Mexican workers

 Farmworkers will have the right to say “No” to 
unsafe work under the new Occupational Health 
and Safety Act. Everyone needs to know about 
workers’ new rights under the legislation.



Health and safety

Making change happen

 Pesticides

 All farmworkers need training, offered in Spanish 
as well as English, on how to use pesticides and 
chemicals

 Farmworkers need more information on what 
the dangers are

 More supervision and inspection is needed to 
ensure safety regulations are followed



Health and safety

Making change happen

 Hours of work and rest

 Workers should have at least one day of rest per 
week

 Rest days should be on weekends, so workers can 
have social time with other workers and the 
community 



Next Steps for NSI

 December workshop for community 
organizations, University of Guelph

 February 2007, workshops in Jamaica and 
Barbados



Gracias

Merci

Thank you


